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1. IT^POgL 

'Piis regulation soverns the adr,i; 1 strut ion of the Central Intelligence 
A;;enc 7 lnterii.-e.ee Opera t lore Retirement and Disability System hereafter 
refei-red to as the System under the authority of Section 201(a) of Title II 
of tnc Central Intelligence- Agency Act of I'jkj, as amended. 

2 . Diriinfiogs 


r\ . 


" l - e -- B °^ : ol °OI^c utr ol Intelligence Eetlrgment and 

herein referred to as the Board, shall be responsible 
to the Director for the administration of the system including the 
Identification and certification of participants. Hie Board shall con- 
sist of seven members appointed for three year ten*. The four Deputy 
Directors shall each appoint one member mid one alternate member. The 
Director of Personnel, the General Counsel and the Comptroller shall be 

permanent members, The Office of Personnel provides the Board uith 
-jcecutive Secretly and necessary administrative suoport 

U ' The term of office of members of the initial. Board shall ba 

staggered. Hie initial terai of the Deputy Director (Plans) 

member shall be for three years; the Deputy Director (Intellicencc 

member and the Deputy Director (.Support) member, two years; and 

the Deputy Director (Research) member, one year. 


b> g} « . Cqntr&l _ 3jtell l gc nce Retirement and Disability Fund., hereinafter 
referred to as the Fund, Is the special fund maintained by the 

Ap^^F^e^g mW ijF'BuppSriP of^the^^atOT? 0005 




c • A participant is a career employee who has completed 5 years service 
in CIA and lias been certified by the Board as such on the basis of: 

(1) having completed a minimum of five years of CIA service; 

(a) overseas, 1 in the conduct and support of intelligence 
operations in foreign countries; or 

(b) in the covert support in the United States of such opera- 
tions under comparable conditions; or 

(c) in a combination of (a) and (b) above. 

(2) having performed duties which are so specialized that they 
place the employee at a special disadvantage when required 
to seek other employment; or, 

( 3 ) Hie Board ' s finding that the employee's prospective career 
is such that he will in all probability meet the criteria in 
(1) or (2) above in the nomal course of his employment . 

d - Annuitant means a person who is receiving an annuity from the Fund. 

It includes a surviving wife and husband, widow, dependant widower, 
child or children and beneficiaries of participants or annuitants 
who shall become entitled to receive annuities in accordance with 
the provisions of this Act. 

(1) Widow means the surviving wife of a participant who was married 
to such participant for at least two years immediately preceding 
his death or is the mother of issue by such marriage. 

(2) Dependant widower means the surviving husband of a participant 
who was married to such participant for at least two years 
immediately preceding her death or is the father of issue by 

Overseas service shall include: 

(a) All >eriod6 of time spent in 

(c ; nli periods of TDY overseas. 


actual work status (PCS) at post of assignmen 
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such marriage, and who is incapable of self-support by reason 
of mental or physical disability and who received more than 
one -half of his support from such participant. 

(3) Child means an unmarried child, under the age of eighteen years, 
or such unmarried child regardless of age who because of physical 
or mental disability incurred before age eighteen is incapable 
of self-support . 

In addition to the offspring of the participant and his or her 
spouse the term includes (a) an adopted child, and (b) a step- 
child or recognized natural child who received more than one-half 
of his support from the participant . 

Dk' jEIflJIIATlOI'I OR EIJCIBILIIY AS A RARTICIPABT 

Jrl'tilQ’I jfetermi nation A fter Passage of the Act - Hie Board will 
review the records of all employees to identify and certify as 
participants those employees who meet the eligibility criteria for 
participation ns set forth in paragraph 2c above. 

b ' ■ Ycar A C en °y Service Dcten.lnatlon - Following the initial 

determination, as described in paragraph a above, the Board will 
review the records of all Career employees as they acquire five 
years of Agency service in order to determine their eligibility 

for cerfcif ication as a participant in accordance with paragraph 
2c above . 

C - Nation At I nstance of Employe or the Board - A career 

employee may request action by the Board at any time subsequent to 
the determinations in paragraphs a and b above to determine his 

eligibility for certification as a participant in the Bystem. 

d. A participant may submit application to tiie Board arid, with the 

^iW^Fbrmrea^BOOS/^BWtOirOA-RIDf^MTE^AOOCI^O^^S-^nd remain 
mployed in the Agency under the Civil Service Retirement System. 
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COMPULSORY CONTRIBUTIONS 

a. Annual Percentage Contribution - Six and one-half per centum of 
the basic salary received by each participant shall be contributed 
to the Fund for the payment of annuities, cash benefits, refunds 
and allowances. An equal surn shall also be contributed from the 
respective appropriation or fund which is used for payment of his 
salary. The amounts deducted and withheld from basic salary together 
with the so contributed from the appropriation or fund, shall be 
deposited by the Central Intelligence Agency in the Treasury of the 
United States to the credit of the Fund. 
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